ABLAZE EQUALITY, DIVERSITY AND INCLUSION POLICY

Reviewed: October 2025

Ablaze is dedicated to encouraging a supportive and inclusive culture amongst the whole workforce.

Ablaze makes all efforts not only to meet its legal obligations under the Equality Act 2010 but to
promote equality of opportunity, diversity and prevent discrimination or other unfair treatment
against any of its staff, potential staff, volunteers or the young people we work with.

Introduction

Ablaze seeks to ensure that all existing and potential employees are given equal opportunities in
employment. No applicant or employee will receive less favourable treatment or be disadvantaged
by conditions or requirements which cannot be shown to be justifiable on the grounds of age,
disability, sex, gender reassignment, pregnancy, maternity, race (which includes colour, nationality
and ethnic or national origins), sexual orientation, religion or belief or because someone is married
or in a civil partnership (known as “protected characteristics”). No individual will be discriminated
against due to association with another person who has a protected characteristic or based on a
perception that they have a protected characteristic when in fact they do not.

All employees will be given equal opportunity and, where appropriate, special training to progress
within the Company. We will not discriminate against any employee on the grounds of his or her
personal views or activities except where these adversely affect or are likely to affect, the job or
obligations of the Company.

Ablaze is committed to providing a work environment which is free of harassment and bullying and
to ensuring that everyone is treated with dignity and respect. The Company has a separate Bullying
and Harassment Policy which addresses these issues in detail.

Ablaze is also committed to meeting its legal duty to take all reasonable steps to prevent sexual
harassment in the workplace, as introduced under the Employment Rights Bill (October 2024). This
includes maintaining clear policies, conducting risk assessments and ensuring robust reporting
mechanisms are in place. In addition, Ablaze will provide access to training for all staff to promote
awareness and prevention of racial harassment, disability discrimination (including neurodiversity),
and unconscious/implicit bias, ensuring a safe, respectful and inclusive working environment for
everyone.

Ablaze CEO, Gilly Samuddin, is responsible for this policy and its effective implementation. Gilly
Samuddin will inform all employees that an equality and diversity policy is in operation and that they
are obligated to comply with its requirements and promote fairness in the workplace. The policy will
also be drawn to the attention of funding agencies, stakeholders, customers, learners, and job
applicants.



General Principles

This policy applies to all Ablaze employees, to those who apply to Ablaze for a job and to all
individuals working for Ablaze on a contract basis. You have a duty to co-operate with the Company
in putting this policy into practice. This includes making sure that you do not act in a discriminatory
way, or influence colleagues to harass, abuse, intimidate or threaten other employees.

All managers are responsible for adopting working practices and procedures which are free from
discrimination and for ensuring that all employees properly observe and comply with this policy.

Any active discrimination (including harassment) or breach of this policy by any employee or
contractor will be treated as a disciplinary matter. Where the breach is wilful and to the detriment of
an individual or the Company, this may result in dismissal or termination of contract.

Ablaze recognises its anticipated duty (from October 2026) to prevent third-party harassment in the
course of employment, including harassment by customers, clients, or other external individuals.
Managers should take proactive steps to mitigate risks and respond appropriately to incidents.

Programme Delivery

Ablaze is committed to promoting equality, diversity and inclusion not only within our workforce,
but also through the programmes we deliver. Our employability skills initiatives for young people
aged 16-24 are designed to be inclusive, empowering and responsive to the diverse needs of
participants. We actively seek to remove barriers to engagement and ensure that all young people,
regardless of background, can benefit from meaningful volunteering and mentoring opportunities.
We will reflect our commitment to this policy during the process of recruitment of young people.

Staff Training & Support

Ablaze is committed to ensuring all staff have the knowledge and skills needed to maintain a safe,
respectful and supportive workplace. All staff are required to attend:

1. safeguarding training relevant to their roles (minimum of every 3 years)
2. sexual harassment in the workplace awareness (as per Employment Rights Bill October
2024)

Line managers, currently the CEO, will attend additional periodical training/briefings on reporting
procedures to ensure compliance with the company's grievance and conduct policies and share any
updates with the staff team as needed to ensure understanding of the procedures to follow.

Additional training will be offered, and will be included as part of our induction process for new staff,
to complement this policy and support staff in fulfilling their responsibilities including:

3. mental health first aid awareness.
4. ED&I Training to promote awareness and prevention of racial harassment, disability
discrimination (including neurodiversity) and unconscious/implicit bias

All volunteers also receive safeguarding and child protection training before participating in any of
our programmes.



Customers, volunteers, suppliers and other people not employed by the Ablaze

Ablaze will not discriminate unlawfully against customers using or seeking to use goods, facilities or
services provided by Ablaze. Ablaze is committed to making reasonable adjustments, as appropriate,
to overcome barriers to accessing or using its services caused by disability.

You should not discriminate against or harass a member of the public in the provision of services or
goods.

You should report any bullying or harassment by customers, suppliers, visitors or others to your line
manager, Ablaze CEO, who will take appropriate action. All employees will be informed of the
company's reporting procedures, as part of their induction process, and are able to access support
during such procedures.

Grievances

If you believe that you have received treatment that is contrary to this policy or feel that you have
been subjected to harassment or victimisation, you should first raise the matter with your line
manager and, if felt necessary, pursue it through the Company’s grievance procedure. Ablaze will
take any complaint seriously and will seek to resolve any grievance that it upholds. You will not be
penalised for raising a grievance, even if your grievance is not upheld, unless your complaint is both
untrue and made in bad faith.

Monitoring and review

This policy will be monitored annually by the Company to assess its effectiveness and will be
updated in accordance with any changes in legislation.

Information provided by job applicants and employees for monitoring purposes will be used only for
these purposes and will be dealt with in accordance with the UK General Data Protection Regulation
(UK GDPR) and the Data Protection Act 1998.



